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PREAMBLE

This Agreement is entered into by the County of Union, a body politic, by its duly
constituted County Board and the Sheriff of Union County, hereinafter referred to as the
"Employer," and the Fraternal Order of Police, Union County Peace Officers, Lodge No. 201,
and the Illinois F.O.P. Labor Council, hereinafter referred to as the "Union".

The purpose of this Agreement is to provide an orderly collective bargaining relationship
between the Employer and the Lodge representing the officers in the bargaining unit, and to
make clear the basic terms upon which such relationship depends. It is the intent of both the
Employer and the Union to work together to provide and maintain satisfactory terms and
conditions of employment, and to prevent as well as to adjust misunderstandings and grievances
relating to employees wages, hours and working conditions.

In consideration of mutual promises, covenants and agreements contained herein, the
parties hereto, by their duly authorized representative and/or agents, do mutually covenant and
agree as follows:

ARTICLE I - RECOGNITION

Section 1.1. Unit Description

The Employer hereby recognizes the Union as the sole and exclusive collective
bargaining representative for the purpose of collective bargaining on matters relating to wages
(referenced at the agreed upon rates in Appendix “A”), hours, and other terms and conditions of
employment of all full-time sworn patrol officers in the bargaining unit. The bargaining unit
shall include: All sworn merited Deputy Sheriffs and Deputy Sheriff/Dispatchers/Jailers in the
rank of Captain and below, but excluding the Sheriff of Union County and all other non-sworn
personnel and those as defined in the Illinois Public Labor Relations Act.

Section 1.2. Supervisors

Supervisors may continue to perform bargaining unit work, which is incidental to their
jobs. They may also perform bargaining unit work in emergency situations and where such work
is necessary to train a bargaining unit officer. Such work by supervisors shall not cause any
layoffs of the bargaining unit officers.

Section 1.3. Sheriff's Auxiliary
The Employer may continue to utilize the services of the Union County Sheriff's Police
Auxiliary to perform bargaining unit work in accordance with Illinois statutes.

Section 1.4. Short-Term/Part-Time Employees

The Employer may continue to utilize the services of short-term and part-time employees
to perform bargaining unit work in accordance with past practice, providing such use does not
reduce regularly scheduled hours or benefits of officers covered by this Agreement.



ARTICLE II - VACANCIES

Section 2.1. Vacancies

Vacancies shall be created and filled in accordance with past practice using the
established Merit Commission procedures without waiver thereof. The Sheriff shall fill vacancies
for new positions or promotions by selecting a qualified person from an eligibility list created by
the Merit Commission in accordance with its past practice.

ARTICLE III - NON-DISCRIMINATION

Section 3.1. Equal Employment Opportunity

The Employer will continue to provide equal employment opportunity for all officers,
and develop and apply equal employment practices.

Section 3.2. Prohibition Against Discrimination

The Employer shall not discriminate against officers, and employment-related decisions
will be based on qualifications and predicted performance in a given position without regard to
race, color, sex, age, religion, or national origin of the officer; nor shall the Employer
discriminate against officers as a result of activities on behalf of the Union or membership in the
Union, or the exercise of constitutional rights. The Employer agrees to comply with all
applicable laws. Officers shall not be transferred, assigned or reassigned or have any of their
duties changed for reasons prohibited by this Section.

Any dispute or allegation concerning a claim of discrimination shall not be processed in
the grievance procedure hereof, but rather shall be referred to the appropriate local, state, or
federal agency or court. Employees furthermore are encouraged to comply with the Employer's
policies pertaining to harassment and discrimination, including the Employer's grievance
procedures for claims of this nature.

Section 3.3. Union Membership or Activi

Neither the Employer nor the Union shall interfere with the right of officers covered by
this Agreement to become or not become members of the Union, and there shall be no
discrimination against any such officers because of lawful Union membership or non-
membership activity or status.

Section 3.4. Use of Masculine Pronoun

The use of the masculine pronoun in this Agreement is understood to be for clerical
convenience only, and it is further understood that the masculine pronoun includes the feminine
pronoun as well.

ARTICLE IV - MANAGEMENT RIGHTS

The Employer possesses the sole right to operate the Sheriff’s Office of the County and
all management rights repose in it.



Nothing herein shall affect the internal control authority of the Sheriff. Except as
specifically amended, changed or modified by the Agreement, these rights include, but are not
limited to, the following:

(a
(b)
©

©)

©
®
®
(h)
@

()
k)

M

To direct all operations of the Employer;

To establish reasonable work rules and schedules of work;

To hire or promote from the Merit Commission eligibility list, transfer, schedule
and assign officers in positions and to create, combine, modify and eliminate
positions within the County;

To suspend, discharge and take other disciplinary action against officers under the
established work rules and regulations of the Sheriff's Police and the provisions of
this Agreement;

To lay off officers;

To maintain efficiency of Employer operations;

To introduce new or improved methods or facilities;

To change existing methods or facilities;

To determine the kinds and amounts of services to be performed as pertains to
Employer operations; and the number and kind of classifications to perform such
services;

To contract out for goods or services;

To determine the methods, means and personnel by which Employer operations
are to be conducted;

To take whatever action is necessary to carry out the functions of the Employer in
situations of emergency.

It is understood and agreed that any of the rights, powers, or authority the Employer had
prior to the signing of this Agreement are retained by the Employer except those specifically
abridged, granted, or modified by this Agreement.

ARTICLE V - DUES DEDUCTION

Section 5.1. Dues Deduction

Upon receipt of a written and signed authorization form from an officer, the Employer
shall deduct the amount of Union dues and initiation fee, if any, set forth in such form and any
authorized increase thereof, and shall remit such deductions monthly to the Illinois Fraternal

3



Order of Police Labor Council at the address designated by the Union in accordance with the
laws of the State of Illinois. The Union shall advise the Employer of any increase in dues, in
writing, at least thirty (30) days prior to its effective date.

Section 5.3. Indemnification

The Union hereby indemnifies and agrees to save the Employer harmless against any and
all judgments that may arise out of or by reason of any proper action taken by the Employer for
the purpose of complying with the provisions of this Section.

ARTICLE VI - F.O.P. REPRESENTATIVES

For the purposes of administering and enforcing the provisions of this Agreement, the
Employer agrees as follows:

Section 6.1. Convention or Conference Attendance

Officer(s) who are chosen as delegate(s) to an F.O.P. State or National Convention, upon
written application approved by the Union and submitted to the Sheriff with at least fourteen (14)
days notice, may be given a leave of absence for the period of time required to attend such
Convention or Conference. This period of time shall not exceed one (1) week. The officer may
be allowed to utilize any accrued vacation or other leave time. Any leave under this Section must
be approved by the Sheriff before an officer may engage in the activity. The Sheriff may deny
the leave for valid reasons stated in writing to the officer(s), which leave shall not be
unreasonably denied.

Section 6.2. Union Negotiating Team

Members designated as being on the Union negotiating team who are scheduled to work
on a day on which negotiations will occur, shall, for the purpose of attending scheduled
negotiations, be excused from their regular duties without loss of pay. If a designated Union
negotiating team member is in regular day-off status on the day of negotiations, he will not be
compensated for attending the session. This provision shall not result in any overtime liability for
persons attending or for persons who may be required to provide coverage for attending persons.

ARTICLE VII - SUBCONTRACTING

Section 7.1. General Policy

It is the general policy of the Employer to continue to utilize officers to perform work
they are qualified to perform. However, the Employer reserves the right to contract out any work
it deems necessary in the interests of economy, improved work product, or emergency, providing
such subcontracting does not reduce hours or benefits of officers covered by this Agreement.

ARTICLE VIII - NO STRIKE



Section 8.1. No Strike Commitment

Neither the Union nor any officer will call, initiate, authorize, participate in, sanction,
encourage, or ratify any work stoppage, slow down, or the concerted interference with the full,
faithful and proper performance of the duties of employment with the Employer during the term
of this Agreement. Neither the Union nor any officer shall refuse to cross any picket line, by
whoever established.

Section 8.2. Performance of Duty

It is recognized that officers covered by this Agreement may be required in the line of
duty to perform duties growing out of or connected with labor disputes, which may arise within
the County. The Union agrees that no disciplinary action or other action will be taken by the
Union against any officer covered by this Agreement by reason or any such action or conduct in
the line of duty.

Section 8.3. Resumption of Operations

In the event of action prohibited by Section 1 above, the Union immediately shall
disavow such action and request the officers to return to work, and shall use its best efforts to
achieve a prompt resumption of normal operations. The Union, including its officials and agents,
shall not be liable for any damages, direct or indirect, upon complying with the requirements of
this Section.

Section 8.4. Union Liability

Upon the failure of the Union to comply with the provisions of Section 2 above, any
agent or official of the Union who is an officer covered by this Agreement may be subject to the
provisions of Section 5 below.

Section 8.5. Discipline of Strikers

Any officer who violates the provisions of Section 1 of this Article shall be subject to
immediate discharge. Any action taken by the Employer against any officer who participates in
action prohibited by Section 1 above shall not be considered as a violation of this Agreement and
shall not be subject to the provisions of the grievance procedure, except that the issue of whether
an officer in fact participated in a prohibited action shall be subject to the grievance and
arbitration procedure.

ARTICLE IX - RESOLUTION OF IMPASSE

All impasses on economic matters shall be resolved according to the provisions of
Section 14 of the Illinois Public Labor Relations Act, except that all arbitration hearings shall be
conducted in Jonesboro, Illinois.

ARTICLE X - BILL OF RIGHTS
If the inquiry, investigation or interrogation of a law enforcement officer results in the

recommendation of some action, such as transfer, suspension, dismissal, loss of pay,
reassignment, or similar action which would be considered a punitive measure, then, before
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taking such action, the Employer shall follow the procedures set forth in 50 ILCS 725/1-7 of the
Illinois Compiled Statutes. The law enforcement officer may be relieved of duty and shall
receive all ordinary pay and benefits as he would have if he were not charged. The officer shall
have the right to be represented at such inquiries, investigations or interrogations by a Union
representative.

ARTICLE XI - PERSONNEL FILES

Section 11.1. Personnel Files

The Employer shall keep a central personnel file within the bargaining unit for each
officer. Employer is free to keep working files, but material not maintained in the central
personnel file may not provide the basis for disciplinary or other action against an officer.

Section 11.2. Inspection
Upon request of an officer, the Employer shall reasonably permit an officer to inspect his
personnel file subject to the following:

(@)  Such inspection shall occur immediately following receipt of the request;

(b)  Such inspection shall occur during daytime working hours Monday through
Friday upon reasonable request;

(¢)  The officer shall not be permitted to remove any part of the personnel file from
the premises but may obtain copies of any information contained therein upon
payment for the cost of copying;

(d)  Upon written authorization by the requesting officer, in cases where such officer
has a written grievance pending, and is inspecting his file with respect to such
grievance, that officer may have a representative of the Union present during such
inspection and/or may designate in such written authorization that said
representative may inspect his personnel file subject to the procedures contained
in this Article;

(¢)  Pre-employment information, such as reference reports, credit checks or
information provided the Employer with a specific request that it remain
confidential, shall not be subject to inspection or copying;

® Material exempt from inspection by state or federal law shall be exempt from
inspection and copying.

Section 11.3. Notification

Officers shall be given immediate notice by Employer when a formal, written warning or
other disciplinary documentation is permanently placed in their personnel file.



Section 11.4. Limitation on Use of File Material

It is agreed that any material and/or matter not available for inspection, such as provided
in Section 1 and 2 above, shall not be used in any manner or any forum adverse to the officer's
interests, until the officer is notified of the use of the material and/or matter. Thereafter, the
material shall be subject to reasonable inspection in conjunction with the proceeding to which it
is related. Written reprimands or other documentation shall not be used in any manner or forum
adverse to the employee's interests three (3) year after its issuance.

ARTICLE XII - DISCIPLINE AND DISCHARGE

Section 12.1. Discipline and Discharge
The parties recognize the principles of progressive and corrective discipline.
Disciplinary action or measures shall include only the following:

oral reprimand

written reprimand

demotion

suspension (notice to be given in writing)
discharge

Disciplinary action may be imposed upon an officer only for just cause. Any disciplinary
action or measure imposed upon an officer shall be processed as a grievance through the regular
grievance procedure. If the Employer has reason to reprimand an officer, it shall be done in a
manner that will not embarrass an officer before the other persons.

Section 12.2. Limitation

The Employer's agreement to use progressive and corrective disciplinary action does not
prohibit the Employer in any case from imposing discipline, which is commensurate with the
severity of the offense. The Employer shall notify both the officer and Union of disciplinary
action. Such notification shall be in writing and shall reflect the specific nature of the offense.

Section 12.3. Predisciplinary Meeting

For discipline other than oral and written reprimands, simultaneously with notifying the
officer of the contemplated discipline to be imposed, the Employer shall notify the local Union
of the meeting and then shall meet with the officer involved and inform the officer of the reason
for such contemplated discipline, including any names of witnesses and copies of pertinent
documents. The officer shall be informed of his contract rights to Union attendance, if requested
by the officer, and the officer and Union Rep shall be given the opportunity to rebut or clarify the
reasons for such discipline and further provided that a Union Rep shall be available within
twenty-four (24) hours of notification. If the officer does not request Union representation, a
Union representative shall nevertheless be entitled to be present as a non-active participant at any
and all such meetings.



Section 12.4. Investigatory Interviews

Where the Employer desires to conduct an investigatory interview of an officer where the
results of the interview might result in discipline, the Employer agrees to first inform the officer
that the officer has a right to Union representation at such interview. If the officer desires such
Union representation, no interview shall take place without the presence of a Union
representative. The role of the Union representative is limited to assisting the officer, clarifying
the facts and suggesting other officers who may have knowledge of the facts.

Section 12.5. Merit Commission

The Employer and the Union agree that the provisions of this Agreement relating to
discipline, discharge, grievance procedures and arbitration shall be exclusive to similar
procedures heretofore available under the Sheriffs Merit Commission. Provided, however, that
nothing herein shall infringe on the function of the Sheriffs Merit Commission in testing
applicants for new positions or promotions and creating eligibility lists for any such positions
from which the Sheriff shall fill any such positions.

ARTICLE XIIT - DISPUTE RESOLUTION AND GRIEVANCE PROCEDURE

Section 13.1. Definition of a Grievance

A grievance is defined as any unresolved difference between the Employer and the Union
or any officer regarding the application, meaning or interpretation of this Agreement. This
grievance procedure is subject to and shall not conflict with any provisions of the Illinois Public
Labor Relations Act.

Section 13.2. Dispute Resolution
In the interest of resolving disputes at the earliest possible time, it is agreed that an
attempt to resolve a dispute shall be made between the officer and his immediate supervisor.

The officer shall make his complaint to his immediate supervisor within ten (10) days of
the occurrence giving rise to the matter. The supervisor will notify the officer of the decision
within two (2) working days following the day when the complaint was made. Settlements or
withdrawals at this step shall not constitute a precedent in the handling of other grievances. In
the event of a complaint, the officer shall first complete his assigned work task, and complain
later. In lieu of supervisory personnel, Step 1 of the grievance procedure will be heard by the
Sheriff.

Section 13.3. Representation

Grievances may be processed by the Union on behalf of an officer or on behalf of a group
of officers. The Employer may file contract grievances directly at Step 3, Section 8 of this
Article. Either party may have the grievant or one grievant representing group grievants present
at any step of the grievance procedure, and the officer is entitled to Union representation at each
and every step of the grievance procedure upon his request. Grievances may be filed on behalf of
two (2) or more officers only if the same facts, issues and requested remedy apply to all officers
in the group.






